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Introduction



Equality and women entrepreneurship

In entrepreneurship and business, female representation does not go hand in hand with 
equality.

• Gender roles and stereotypes contribute to the segregation of women and men in occupations: in general, 
more women work in occupations categorised as home-based or care occupations, while men tend to work 
in areas such as information and communications technology (ICT).

• Globally, female researchers constituted only 30% of all researchers. Female researchers tend to work in the 
academic and government sectors, while male researchers work mainly in the private sector.

Gender gap in the field of innovation and business

• Employment in occupations related to STEM is projected to grow in the coming years, without the full 
participation of women.

Digital Gender Gap



Gender gap in science

In 2021, there were 6.9 million female scientists 
and engineers in the EU, (41% of total employment 
in science and engineering).

https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Glossary:Scientists_and_engineers
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Glossary:Scientists_and_engineers
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Glossary:European_Union_(EU)


Gaps that persist

• Lower presence of female students and researchers in STEM areas, especially worrying in 

engineering and technology. 

• Despite the increase of women in science, not all of them continue in research careers and do not 

progress at the same rate as their peers. Glass ceiling

• Although the proportion of female researchers applying for R&D projects is increasing, they have 

lower success rates and receive proportionally less funding than their peers. 

• They do not get the best research positions (+ responsibility - women).



Levers and barriers

Levers

• References

• Support from the family and social 
environment

• Development of digital skills

• Support from partners

• Family structures favourable to 
work-life balance

• Work conditions favourable to 
work-life balance

Barriers

• Stereotypes 

• Social factors

• Unconscious biases

• Masculinised work cultures

• Division of labour in the home

• Glass ceiling



Reducing the gender gap in the field of innovation and business

Advocating for policy 
and regulatory reform

Easing access to finance
Developing knowledge, 

confidence and skills

Supporting access to 
market opportunities

Harnessing the power 
of technology

Promoting voice and 
representation



Gender inequality highlights in Spain 

In Spain, 77.5% of working 
women and 34% of working 
men cook or do household 
chores on a daily basis.

Source: INE

The gender pay gap in 
Spain stands at 11.9%.
Source: Eurostat

Only 22% of board members in 
Spanish companies are women.

Source: GGGRWEF 2020

In the consolidated 
entrepreneurial groups, there 
is a greater representation of 
men (55.9% of the total) than 
women (44.1%).

Source: GEM 2019-2020

The activity rate of Spanish 
women (52.91%) is significantly 
lower than that of men 
(62.74%).

Source : EPA, INE

Women represent 76.51% 
of the total number of 
people employed in health 
and social services 
activities.

Source: EPA, INE

https://www.ine.es/ss/Satellite?L=es_ES&c=INESeccion_C&cid=1259925472488&p=1254735110672&pagename=ProductosYServicios%2FPYSLayout&param1=PYSDetalle&param3=1259924822888
https://ec.europa.eu/eurostat/databrowser/view/sdg_05_20/default/table?lang=en
https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality
https://www.gem-spain.com/wp-content/uploads/2020/06/Informe-GEM-Espa%C3%B1a-2019_20.pdf
https://www.ine.es/infografias/tasasepa/desktop/tasas.html?t=2&lang=es
https://www.ine.es/jaxiT3/Tabla.htm?t=4128


Measures to promote work-life balance

What can companies do? 

● Regulation and promotion of teleworking.

● Implementation of flexible working hours, intensive working days.

● Right to disconnection.

● Planning of meetings and training at times that favour the reconciliation of 

personal and working life.

● Full paternity leave.

● Promote the use of leave and reductions in working hours to care for family 

members or minors.

● Facilitate access to information.

● Use of inclusive and non-discriminatory language.



Actions to promote co-responsibility and work-life balance

Make co-responsibility a fundamental principle of business management.
Encourage equal sharing of responsibility for housework and care.

Detects the staff's work-life balance needs.
Conduct regular surveys to adapt the measures to the real needs of the staff.

Raises awareness among male members of staff on the co-responsible exercise of work-life balance 
measures.
Promote, value and make visible the exercise of work-life balance rights by men throughout the workforce, including those in 
positions of responsibility. It makes men in management positions visible by making use of work-life balance measures.. 

Disseminates work-life balance measures.
Ensure that the entire workforce is aware of all available measures and feels that they can make use of them, regardless of 
whether they are men or women.



Support tools and networks for women



Networks

a global network to improve women's access 
to technology, develop relevant digital and 
other skills and promote women's leadership 
in the technology sector.

https://www.equalsintech.org/

Women’s WorldWide Web (W4) a 
crowdfunding platform aiming to promote 
girls’ and women’s empowerment worldwide

https://www.w4.org/en/

https://www.equalsintech.org/
https://www.w4.org/en/


Supporting female-led startups

women investors, female entrepreneurs and technology projects.

Funds and mentoring

https://angels4women.com/en/ https://wa4steam.com/

https://angels4women.com/en/
https://wa4steam.com/


Women’s Business Initiative International (WBII) 

https://womensbusinessinitiative.net/

https://womensbusinessinitiative.net/


Business incubation platform 



EW@W - Empowering Women at Work: Capacity building platform



WE-TEST

• WE-Test, a self-assessment tool for companies that measures a company's current capacity to promote
gender equality and women's economic empowerment.

https://ewaw.itcilo.org/es/take-the-self-assessment-test/


WeGate

European online platform for women entrepreneurs



EEN for women

Enetreprise Europe Network



Horizon Europe

Gender Equality in Research and Innovation is a cross-cutting theme of the Horizon Europe programme

● Having an equality plan will be an eligibility requirement for Horizon Europe funding.

● Gender mainstreaming in research and innovation content will be a default requirement throughout 
the programme.

● Particular attention will be paid to gender balance in the Commission's evaluation panels and working 
and expert groups, as well as in the research teams of funded projects; 

● In terms of funding, the European Innovation Council measures, funding for gender studies, as well as 
support for the development of inclusive equality plans, stand out.

A commitment to Gender Equality in Research and Innovation



EU Award for Gender Equality Champions

In 2022, the European Commission launched a new prize recognising academic 
and research organisations driving the change towards gender equality in 
research and innovation.

This new award is the European Commission's initiative to recognise and 
celebrate the outstanding results achieved in the implementation of gender 
equality plans by academic and research organisations.

Designed by the European Commission (DG Research and Innovation), the prize 
is managed by the European Research Executive Agency (REA) and its winners 
are selected by an independent expert jury for each prize category.

2022 edition, Each winner received €100,000.



Other support from EU

Business angels

• EU is working to encourage the emergence of more women business angels in the EU and increase access to alternative 
sources of funding, by setting up a European community of women business angels and women entrepreneurs. 

• Four pilot projects covering 14 EU countries ran until mid 2019 and achieved their goal of raising awareness of business 
angels, training women who wanted to become business angels and helping women entrepreneurs to present their 
business ideas to potential investors. These projects also helped women business angels to join ‘mainstream’ business 
angels networks, thus enabling them to reach a critical mass, better share risk and have more business opportunities.

Other finance opportunities

• As announced in the SME Strategy, the Commission is launching a gender-smart finance initiative under the InvestEU
programme, to stimulate funding for female-led companies and funds



WOMEN



STARTUP EUROPE - STARTUP EUROPE AWARDS - WOMEN STARTUP EUROPE AWARDS

What is startup Europe?

Startup Europe is an initiative of the European Commission to connect high-tech startups, scaleups, investors, 
accelerators, corporate networks, universities and the media.

What is the Startup Europe Awards (SEUA)?
The Startup Europe Awards (SEUA) is an initiative promoted by the European Commission, implemented by the Finnova 
Foundation in collaboration with Startup Europe. It is an open innovation tool that allows companies to identify talented 
startups capable of solving today's challenges in multiple areas.

Our mission is to help Startups and Scaleups become more efficient, smarter and more successful. These awards are an
extremely useful tool to promote knowledge sharing, to add value to the entrepreneurship ecosystem and to help 
startups grow and position themselves in the market.

Entrepreneurs with successful ideas will be crucial for local authorities to define tailor-made programmes to boost their 

local ecosystems and improve public-private collaboration. The Finnova Foundation has a technical team (SEUA team) 

that has already supported the celebration and implementation of several successful editions of these awards (see annex 

for more information).

Karl-Heinz Lambertz, 
president of the Committee 
of the Regions

Karmenu Vella, 
Commissioner for the 
Environment, Maritime 
Affairs and Fisheries, 
presents the awards.

http://startupeuropeawards.eu

http://startupeuropeawards.eu/


What is the Women Startup Europe Awards?

One of the verticals of the Startup Europe Awards is the promotion of projects promoted by women. In 
this sense, and in a transversal way, priority is given to women creators of startups in different verticals, 
with the support of WOMEN4TECH by Finnova.

From Finnova, we want to contribute to the solution of innovative solutions generated by women
through this tool.

Objective:

To identify, attract and reward talent and position Spain as a world reference in this field while
providing economic and social benefits.

Women STARTUP EUROPE AWARDS



Example of a success story:

WOMEN STARTUP EUROPE AWARDS SPECIAL EDITION FUERTEVENTURA (2022)
http://womenfortech.eu/woman-startup-europe-awards-fuerteventura-special-edition-with-the-presence-of-lola-bordas-and-carla-garcia-of-finnova-

foundation-and-women-for-tech

The WOMEN STARTUP EUROPE AWARDS, 

FUERTEVENTURA SPECIAL EDITION were

organised by the Finnova Foundation through the 

Startup Europe Awards, a programme supported by

DG Connect of the European Commission and 

promoted by Finnova, with the collaboration of 

Women For Tech and StartUp Europe Accelerator,

and the Cabildo Insular de Fuerteventura through 

the AFRIMAC 2 project, in order to select the best 

projects and business and innovation initiatives.

The semi-final was held at the 100 women to chage

west Africa event and the final at the Woman Impact

Summit event.

http://womenfortech.eu/woman-startup-europe-awards-fuerteventura-special-edition-with-the-presence-of-lola-bordas-and-carla-garcia-of-finnova-foundation-and-women-for-tech


Fostering women’s participation in Technology



Girls Go Circular

https://eit-girlsgocircular.eu/

https://eit-girlsgocircular.eu/


IT for She



Simplon.co 



Women in Tech Finland network



ISEF - International Science and Engineering Fair

The International Science and Engineering Fair is the world's largest international pre-university 
science competition, awarding $4 million worth of prizes each year.

It provides a venue for the most exceptional middle and high school students to compete on an 
international level, with both genders evenly represented.



An initiative to give visibility, recognise and support the work of women scientists worldwide and encourage 
interest in science among younger women under the slogan "The world needs Science and Science needs 
Women".

Programme L`Oréal-UNESCO for Women in Science 

● L'ORÉAL-UNESCO Research Awards: For Women in Science. 

● L'Oréal-UNESCO International Award for Women in Science

● International Emerging Talent Programme

● For Girls in Science Programme



Training actions. Digitalisation projects for women

Laboratoria

Laboratoria is an organisation that empowers people 
to develop their skills for the digital age. They focus 
on women who want to pursue a career in 
technology to improve their future.

Girls who Code

Girls Who Code is on a mission to close the gender 
gap in technology and change the image of what a 
programmer looks like and does.

https://www.laboratoria.la/
https://girlswhocode.com/


Girls4tech was created to support and propose projects aimed

at young people to sow seeds and skills for entrepreneurship and

innovation. Support for the training, generation of skills and

dissemination of STEM (Science, Technology, Engineering and

Mathematics) projects aimed at girls and boys aged 8 to 18.

WOMEN4TECH AND GIRLS4TECH

Women4tech is the Finnova Foundation's initiative

to support innovation, disruptive projects and public-

private partnerships for women.



In 2019, 48.4% of the self-employed in Spain were women (Global Entrepreneurship Monitor - GEM).

This figure represents a great opportunity for women to take the lead in promoting the innovation 
necessary for economic recovery in line with the United Nations Sustainable Development Goals. 
However, there are still many obstacles that hinder parity. Only 2% of venture capital is invested in 
women entrepreneurs.

THE UNFINISHED BUSINESS,  STEAM CAREERS

According to the Science Report Towards 2030, published by UNESCO, "although women are more or 
less at parity at bachelor's (45-55%), master's (53%) and doctoral (43%) levels, they represent only 35%
of all students enrolled in STEM-related fields of study".

A MODEL FOR GENERATING AND DISCOVERING TALENT: THE  CHALLENGES

In recent years, we have been involved in countless projects based on Challenges that attract talent to
jointly find a solution. After attracting talent, a competition can be generated or simply join forces.

Examples are Hackaton Hack the Virus (https://www.euvsvirus.org/), Accelerathon
(https://accelerathon.eu/), among others.

FEMALE ENTREPRENEURSHIP

https://www.euvsvirus.org/
https://accelerathon.eu/


Programme to support and propose projects to young people in order to 
promote entrepreneurship, innovation and the dissemination of STEM 
subjects through training.

This programme, which takes as an example real European projects 
currently funded for being innovative projects, of which Finnova is a 
partner and seeks to promote the Sustainable Development Goals of the 
United Nations.

The groups are mixed, led by girls, thus contributing to their female 
empowerment, as well as promoting technological vocation in girls and 
young  women.

Participation has a dual purpose: on the one hand, to learn how Europe 
finances innovation and face real challenges, and on the other hand, to 
promote STEM by applying the technical knowledge acquired to promote 
their business idea through an APP or similar.

Finnova girl4tech challenges



The Challenges

The Finnova Challenges are inspired by current European funded projects that support innovation such as LIFE, INTERREG, EIT, COSME, etc.

This disruptive innovation shows the participants in the CHALLENGES the cutting edge of what is happening in Europe in inspiring areas such as

climate change, sustainability, gender equality, sustainable tourism, energy improvement, etc.

The young participants also learn about European funding instruments and institutions.

PROJECTS ON WHICH THE CHALLENGES ARE BASED:

LIFE Ecodigestion 2.0. https://www.lifecodigestion.com/en/inicio-english/. - WATER CHALLENGE

HIBA: https://hubiberiaagrotech.eu/. - DIGITISATION OF AGRICULTURE CHALLENGE

COSME CIRCOAX. https://circoax.eu/es/. - SUSTAINABLE FASHION CHALLENGE

CILIFO- FIREPOPTEC. http://cilifo.com/ https://firepoctep.eu/en/. - FIRE FIGHTING CHALLENGE

NAPOCTEP https://napoctep.eu/. - SUSTAINABLE TOURISM CHALLENGE

ENERBUILD. Enlace - ENERGY IMPROVEMENT IN BUILDINGS CHALLENGE

https://www.lifecodigestion.com/en/inicio-english/
https://hubiberiaagrotech.eu/
https://circoax.eu/es/
http://cilifo.com/
https://firepoctep.eu/en/
https://napoctep.eu/
https://finnova.eu/el-proyecto-europeo-de-optimizacion-energetica-enerbuild-presente-en-la-semana-europea-de-las-regiones-2022/


The 100 Women plus project is co-funded by the Erasmus + Programme of the European Union (Reference No. 22PSA0034 - 2022-2-BE01-
KA210-ADU-000103924). The contents of this publication are the sole responsibility of the publisher, and the European Commission is not 

responsible for any use that may be made of the information contained therein.


	Diapositiva 1: U3. Equality and entrepreneurship: positive actions and supportive measures
	Diapositiva 2: Contents
	Diapositiva 3: Introduction
	Diapositiva 4: Equality and women entrepreneurship
	Diapositiva 5: Gender gap in science
	Diapositiva 6: Gaps that persist
	Diapositiva 7: Levers and barriers
	Diapositiva 8: Reducing the gender gap in the field of innovation and business
	Diapositiva 9: Gender inequality highlights in Spain 
	Diapositiva 10: Measures to promote work-life balance 
	Diapositiva 11: Actions to promote co-responsibility and work-life balance
	Diapositiva 12: Support tools and networks for women
	Diapositiva 13: Networks
	Diapositiva 14: Supporting female-led startups
	Diapositiva 15: Women’s Business Initiative International (WBII) 
	Diapositiva 16: Business incubation platform 
	Diapositiva 17: EW@W - Empowering Women at Work: Capacity building platform
	Diapositiva 18: WE-TEST
	Diapositiva 19: WeGate
	Diapositiva 20: EEN for women
	Diapositiva 21: Horizon Europe
	Diapositiva 22: EU Award for Gender Equality Champions
	Diapositiva 23: Other support from EU
	Diapositiva 24
	Diapositiva 25: STARTUP EUROPE - STARTUP EUROPE AWARDS - WOMEN STARTUP EUROPE AWARDS
	Diapositiva 26: Women STARTUP EUROPE AWARDS
	Diapositiva 27: Example of a success story:
	Diapositiva 28: Fostering women’s participation in Technology
	Diapositiva 29: Girls Go Circular
	Diapositiva 30: IT for She 
	Diapositiva 31: Simplon.co 
	Diapositiva 32: Women in Tech Finland network 
	Diapositiva 33: ISEF - International Science and Engineering Fair
	Diapositiva 34: Programme L`Oréal-UNESCO for Women in Science 
	Diapositiva 35: Training actions. Digitalisation projects for women
	Diapositiva 36
	Diapositiva 37: FEMALE ENTREPRENEURSHIP
	Diapositiva 38: Finnova girl4tech challenges
	Diapositiva 39: The Challenges
	Diapositiva 40

